Job Announcement:  Western MA Counter Recruitment Organizer
The Western Massachusetts Program of the American Friends Service Committee seeks a Counter Recruitment Organizer for the year that begins mid-September, 2007 and continues through September 30, 2008 to support and further AFSC’s work with military recruitment education, conducting outreach to youth in the area’s high schools.  This work will be supported and supervised by the  WM AFSC Program Coordinator, in coordination with the Military Recruitment Education Network (MREN).  The position is a 15 hour per week paid fellowship.  WM AFSC’s focus is providing a balanced education about military service and other options, like college or apprenticeships, so that young people can make an informed decision about their future. 
To apply:

Send a resume and cover letter describing your previous organizing experience and interest in the position by September 7, 2007 to Doug Renick  e-mail: afsc@crocker.com  (subject line “youth fellowship”) fax: (413) 584-8987  mail: Youth Fellowship Search Committee, WMA AFSC, 140 Pine Street, Room 10, Florence, MA  01060.

 Background:

The American Friends Service Committee is a Quaker organization that includes people of various faiths who are committed to social justice, peace, and humanitarian service.  Its work is based on the belief in the worth of every person, and faith in the power of love to overcome violence and injustice.  In addition to the Counter Recruitment Organizer, there is one full-time staff person working at the AFSC office in Florence, MA.  Frequently there are work study students and interns, as well.
Organizer Responsibilities:

 Talk to school administrators and maintain contact with them to develop plans for bringing materials and personnel into the school. 
 Regularly table in schools to share and distribute counter recruitment information.

 Lead workshops on military recruitment and alternatives to the military.  

 Assist students in the area high schools to gain access to the resources they need to make an informed decision regarding enlistment in the military.

 Be a resource for interested student activists, as well as adult activists, in developing events or campaigns related to military recruitment education.

 Develop written materials and other resources for high school youth as time and funding allow.  
 Make special efforts to involve youth of color and immigrants.

 Assist in the recruitment of new MREN members and maintain communication with current members.

 Maintain regular contact with the WMA Program Coordinator to discuss ideas for projects, events and campaigns. Stay informed about other activities and the budget of the WMA AFSC program.

 Serve as the WMA AFSC program’s liaison to the Military Recruitment Education Network.

 Provide written program reports when requested by the WMA Program Coordinator or the Director of Programs based in the Cambridge, MA AFSC office.

 As time allows, work with HIPP trainers and program participants to involve them in projects related to military recruitment education, and develop relationships with other youth groups or organizations that serve youth.

 As time and resources allow, maintain contact with programs in the national  AFSC office and in other regional offices that are working on similar campaigns and toward similar goals.

 As time allows and when appropriate, participate in WMA AFSC meetings and events, as well as regional staff meetings and events.  

Qualifications:

· Ability to work effectively with young people and with adults, especially school administrators;

· Experience in community organizing and social change activities, especially with youth;

· College student or recently graduated undergrad or comparable life experience;
 Commitment to social justice, peace, and nonviolent approaches to social change;

 Commitment to anti-racist/anti-oppression approaches to organizing;

 Excellent verbal, written, and computer-based communication skills;

 Ability and willingness to speak in public;

 Self-motivated and organized with good follow-through and the ability to set limits;
 Willingness to work some weekends and evenings;

 Access to a car, valid driver’s license, and ability to travel within Western Massachusetts;
 Spanish speaking ability preferred.

Affirmative Action:

The AFSC is an equal opportunity/affirmative action employer.  People of color, gay, lesbian, bisexual, and trans-gender persons, persons with disabilities, and ex-prisoners are encouraged to apply.  All applicants will be considered on the basis of their qualifications.
 Term: 

Twelve to thirteen months, beginning September, 2007.
Compensation:

The intern will receive a stipend of $157.50 per week.
WM AFSC, 140 Pine Street  Rm 10, Florence, MA 01062

413-584-8975  afsc@crocker.com


